
 

 
 

BRC BETTER JOBS D&I CHARTER 
 

1) Our CEO will be accountable for Diversity and Inclusion in our 
business and will appoint an Executive with ownership for D&I 
 

2) We will ensure there is no bias in the recruitment process and will 
Undertake a transparent process of audit 
 

3) We will take positive action that supports open career opportunity 
and progression and will undertake a transparent process of audit 
 

4) We commit to Contributing data on our diversity in the workplace 
which will feed in to the BRC Better Jobs dashboard 
 

5) We commit to create a respectful, inclusive work environment within 
which every employee has the opportunity to make a meaningful 
contribution to the company’s vision and values 
 

6) We believe supporting equity in the workplace is the responsibility of 
all line managers 

 

 

Creating retail jobs that are more productive, higher paid, fit for the future and more 

rewarding for the retail workforce. 

 


